From:

Gallup support@mail.gallup.com

Subject: My Signature Themes Report

Date:
To:

February 12, 2021 at 3:57 PM
Austin.everett777 @gmail.com

Someone's Sharing Their CliftonStrengths With You

Below are my CliftonStrengths Signature Themes.

They're my five most dominant themes of talent, ranked in the order revealed by my responses to the CliftonStrengths assessment.
The CliftonStrengths assessment measures the 34 themes of talent that most consistently predict outstanding performance.

The greater the presence of a particular theme of talent within a person, the more likely that person is to exhibit those talents in day-
to-day life.

Please take a few minutes to read my CliftonStrengths results.

How well do you think they describe me?

Austin Everett

aeverett777 @pointloma.edu

Communication

You like to explain, to describe, to host, to speak in public, and to write. This is your Communication theme at work. Ideas are a dry
beginning. Events are static. You feel a need to bring them to life, to energize them, to make them exciting and vivid. And so you turn
events into stories and practice telling them. You take the dry idea and enliven it with images and examples and metaphors. You
believe that most people have a very short attention span. They are bombarded by information, but very little of it survives. You want
your information—whether an idea, an event, a product’s features and benefits, a discovery, or a lesson—to survive. You want to
divert their attention toward you and then capture it, lock it in. This is what drives your hunt for the perfect phrase. This is what draws
you toward dramatic words and powerful word combinations. This is why people like to listen to you. Your word pictures pique their
interest, sharpen their world, and inspire them to act.

Consistency

Balance is important to you. You are keenly aware of the need to treat people the same, no matter what their station in life, so you do
not want to see the scales tipped too far in any one person’s favor. In your view this leads to selfishness and individualism. It leads to
a world where some people gain an unfair advantage because of their connections or their background or their greasing of the wheels.
This is truly offensive to you. You see yourself as a guardian against it. In direct contrast to this world of special favors, you believe
that people function best in a consistent environment where the rules are clear and are applied to everyone equally. This is an
environment where people know what is expected. It is predictable and evenhanded. It is fair. Here each person has an even chance
to show his or her worth.

Positivity

You are generous with praise, quick to smile, and always on the lookout for the positive in the situation. Some call you lighthearted.
Others just wish that their glass were as full as yours seems to be. But either way, people want to be around you. Their world looks
better around you because your enthusiasm is contagious. Lacking your energy and optimism, some find their world drab with
repetition or, worse, heavy with pressure. You seem to find a way to lighten their spirit. You inject drama into every project. You
celebrate every achievement. You find ways to make everything more exciting and more vital. Some cynics may reject your energy,
but you are rarely dragged down. Your Positivity won't allow it. Somehow you can’t quite escape your conviction that it is good to be
alive, that work can be fun, and that no matter what the setbacks, one must never lose one’s sense of humor.

Includer

“Stretch the circle wider.” This is the philosophy around which you orient your life. You want to include people and make them feel part
of the group. In direct contrast to those who are drawn only to exclusive groups, you actively avoid those groups that exclude others.
You want to expand the group so that as many people as possible can benefit from its support. You hate the sight of someone on the
outside looking in. You want to draw them in so that they can feel the warmth of the group. You are an instinctively accepting person.
Regardless of race or sex or nationality or personality or faith, you cast few judgments. Judgments can hurt a person’s feelings. Why
do that if you don’t have to? Your accepting nature does not necessarily rest on a belief that each of us is different and that one should
respect these differences. Rather, it rests on your conviction that fundamentally we are all the same. We are all equally important.
Thus, no one should be ignored. Each of us should be included. It is the least we all deserve.

Activator

“When can we start?” This is a recurring question in your life. You are impatient for action. You may concede that analysis has its uses
or that debate and discussion can occasionally yield some valuable insights, but deep down you know that only action is real. Only
action can make things happen. Only action leads to performance. Once a decision is made, you cannot not act. Others may worry
that “there are still some things we don’t know,” but this doesn’t seem to slow you. If the decision has been made to go across town,
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YOU KNow trdt e 1astest wdy o get tnere IS 10 go stopnugrit 1o stopiugrit. You dre not going o sit drouna wadlung urti ain e ngris nave
turned green. Besides, in your view, action and thinking are not opposites. In fact, guided by your Activator theme, you believe that
action is the best device for learning. You make a decision, you take action, you look at the result, and you learn. This learning informs
your next action and your next. How can you grow if you have nothing to react to? Well, you believe you can’t. You must put yourself
out there. You must take the next step. It is the only way to keep your thinking fresh and informed. The bottom line is this: You know
you will be judged not by what you say, not by what you think, but by what you get done. This does not frighten you. It pleases you.



